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program description

An internship in the Equality Federation Institute Leadership Development Program offers an opportunity for people at the beginning of their careers to work with state-based LGBT advocacy organizations, developing their skills as leaders. This program is open to high school graduates 18 to 24 years old (whether or not they are currently enrolled in a degree program) as well as individuals over 24 years old who are currently enrolled in an accredited undergraduate or graduate program. 
Interns, in collaboration with their sponsor organization and under the guidance of an onsite mentor, are responsible to complete an approved project by the end of their internship. Previous projects have included advocacy trainings for college students at historically black colleges and universities, developing a youth-centered action group, surveying transgender communities to identify policy priorities, teaching youth how to use art for advocacy, and helping local businesses understand and support non-discrimination ordinances. There is no limit to what’s possible. 

To be considered a successful internship, there are two requirements.  Interns must attend six biweekly online trainings over the course of the program and present their project during a session at the annual Federation Institute Summer Meeting in August.  

timeline

	April 30, 2010
	Applications due at Equality Federation Institutes by 5:00pm PT

	May 10, 2010
	Acceptance notifications mailed to interns and organizations.

	June 1, 2010
	Internship begins

	August 7, 2010
	Internship ends at Summer Meeting with intern presentations


online learning session topics

	Historical Overview of the American LGBT Movement

Political Strategies for Building Power
Building Community
Developing Resources for the Work
Leadership Roundtable
Survive, Thrive, and Lead


criteria

Equality Federation Institute will only support a limited number of students each summer.  Applications will be judged on the following: 
	Organization/Project Criteria

	Are the project goals and objectives clearly spelled out?

	Does the project foster/develop some aspect of non-profit leadership?

	Is the project programmatic rather than administrative or operational?

	Can the host organization provide an experienced, full-time staff member as a mentor for their intern?

	 

	Intern Criteria

	Is the intern from a targeted demographic (transgender person, person with a disability or person of color)?

	Does the intern show a commitment to LGBT equality work, either through past work (résumé) or essay answers?
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